
 

 

Scargill Junior School Pupil Premium Strategy 2020-2021 – (Amended in light of COVID) 

Total Number of Pupils 326 Number of Pupils eligible for PP 70 Percentage of Pupils eligible for PP 21.47% 

Date of most recent PP Review September 2020 Date of next internal PP Review September 2021 

Pupil Premium Allocation £118,140 

Current Attainment 

 Pupils eligible for PP (your 

school) 
Pupils not eligible for PP 

(your school) 

Pupils not eligible for PP 

(national average) 

% achieving expected standard or above in reading, writing & maths 
73.1% 

73.1% No national Data    

due to COVID 

% making expected progress in reading (as measured in the school) 
84.6% 

84.6% No national Data    

due to COVID 

% making expected progress in writing (as measured in the school) 
84.6% 80.8% No national Data    

due to COVID 

% making expected progress in mathematics (as measured in the school) 
84.6% 

82.7% No national Data    

due to COVID 

Barriers to future attainment (for pupils eligible for PP) 

Academic barriers (issues to be addressed in school, such as poor oral language skills) 

A.  The sustained period of time out of school and the requirement to catch-up 

B.  Persistent poor attendance and punctuality through lack of engagement and recognition of the importance of education. 

C. Mental and environmental wellbeing and associated behaviours 

D. Vocabulary knowledge limited 

 



 

 

 

Strategies 

Interventions 

Where there are gaps in the achievement of any children, in particular between Pupil Premium and non-Pupil Premium children, these are identified rapidly and an 
appropriate intervention may be put into place in addition to, but never instead of, quality first teaching. Pupil Premium funding is used to provide the interventions 
needed to accelerate progress and diminish the gap. 

Item Details Cost Impact 

Boosters After and before school boosters 
 

£2,000 PP Pupils feel confident and enabled to complete KS2 SATs. Reduce concern for 
parents who felt unable to give extra support at home. 

Teaching Assistant Targeted small group and one to one 
interventions 

£18,000 Able to address specific needs to ensure PP pupils make at minimum expected 
progress. 

Additional barriers (including issues which also require action outside school, such as low attendance rates) 

 

E.  Culture in some families of not seeing the value in education in particular outside of the school environment.  

F. Difficult home life with lack of routines and support for home reading and homework 

4. Intended outcomes (specific outcomes and how they will be measured) Success criteria  

A That added value interventions and supportive first quality teaching ensure 
PP pupils make progress in areas identified. 

That differences in achievement and attainment of pupil premium pupils diminishes  

B That positive interventions with individual pupils and families continues to 
improve the ethos of punctuality and attendance with some PP families, 

That the difference between PP pupils and other pupil’s attendance diminishes and 
PP pupil’s attendance moves towards national expectations for other pupils. 
That the punctuality of PP pupils is at the same pace or greater than other pupils. 

C That effective strategies for the identification of gaps due to COVID 19, are 
enacted and provision is put in place to ensure PP pupils make accelerated 
progress in areas identified. 

That the difference in attainment and achievement for targeted PP pupils 
diminishes against that of other pupils of similar ability. 

D That pupil premium pupils are given the opportunity to experience the 
same range of activities as non PP pupils and that targeted activities are 
made available to all pupils. 

That no PP pupil misses any activity that is available to other pupils. 



 

 

SENCO (MAT) Close monitoring of targeted 
interventions. Staff training on 
interventions 

£10,000 Regular monitoring of strategies and interventions introduced to ensure they are 
having the desired impact for PP pupils with SEND. 

CGP homework books Reading, Grammar and Punctuation and 
Maths targeted work books for year 6 

£2,000 PP Pupils feel confident and enabled to complete KS2 SATs. Reduce concern for 
parents who felt unable to give extra support at home. 

Speech and Language Link Skilled TA to deliver Speech and 
language intervention 3x weekly to 
accelerate progress in this Prime Area 
to diminish the gap on entry. 

£2,970 Clear, detailed support plans and activities produced that teachers and teaching 
assistants can easily follow to ensure good progress for PP pupils with Speech and 
language needs. 

 Total £34,970  

 

Strategies 

Training and Leadership 

In order to ensure that our staff have the skills, knowledge and understanding to provide the best possible education for all children, including the most disadvantaged, 
Pupil Premium funding is allocated towards CPD. Bespoke training is delivered, by Lead Practitioners and Trust leads, ongoing professional development based on the key 
priorities of the Academy Development Plan. Reading, writing, maths and Curriculum training has been based on the latest research and teachers and teaching assistants 
are now fully trained. Middle leaders and Senior leaders are trained so that they can effectively track PP children and ensure rapid intervention is provided when 
required to accelerate progress. External experts have trained and supported teachers in delivering interventions to meet the needs of vulnerable children in the areas of 
SEMH, Speech and Language, SEN and communication. 

Item Details Cost Impact 

Subject Leaders Curriculum Courses £4,000 Staff keep an up to date knowledge of best curriculum practice to ensure they and the 
rest of the staff are delivering quality first teaching in all subjects. 

Deputy Head Release Monitoring Impact of strategies £13,000 Regular monitoring of teaching and learning to ensure that staff are delivering quality 
first teaching in all subjects. 

Peer and Well-being 
coaching 

Mental Health and Well-being in the 
work place 

£2,400 Welfare of staff prioritised to ensure they are fit and able to deliver first quality 
teaching. 

Staff Training  Staff released to visit other schools £1500 Staff able to evaluate their own practice and gain useful insights as to how they could 
improve to ensure quality first teaching for all. 

 Total £20,900  

Strategies 

Well-being and attendance 

At Scargill Junior School we have dedicated team constantly working to ensure the safeguarding of all our pupils, especially our most vulnerable families. The team, which 
includes the head of School, Deputy Head, Family School Support Workers and the Education Welfare Officer, work closely together to address any barriers that may be 
affecting these families, particularly attendance and work closely with them to remove the complex barriers and subsequently help to improve the pupil’s progress. 



 

 

 

Strategies 

Enrichment & Subsidy 

At Scargill Junior School we recognise that, in order to ignite the spark of lifelong learning, children need to be exposed to a wide range of experiences that broaden and 
enrich the curriculum. Therefore, we frequently invest in trips, visitors and other ‘wow’ moments which will act as stimuli to the children’s learning. These experiences 
have an impact on the engagement and enthusiasm of all children, as well as allowing our most disadvantaged children the opportunity to experience things which they 
might otherwise not encounter. 

Item Details Cost Impact 

Chromebooks To enable all pupils to be able to 
access online learning resources 

£25,732 PP Pupils able to make continued progress by accessing the same materials as all other 
pupils. 

Reading Books To enable all pupils to have access to 
the very latest releases and award 
winning Children’s books. 
Subscription to children’s magazines: 
The Week Junior, Science and Nature 
Junior. 

£2,000 PP pupil’s interest and engagement in reading is increased and in turn attainment of PP 
pupils in reading is improved. 

Item Details Cost Impact 

Family School Support 
Workers  

FSSW works closely with families at 
risk of falling below 80% attendance 
to remove barriers that affect their 
ability to get their children to school 
(family circumstances, mental health, 
social issues, poor experiences at 
school). To raise parental engagement 
and improve communication. 

£11,000 PP Pupils and their parents feel supported. School will have ensured that the basic 
needs of PP pupils are being met and that they are physically, mentally and 
emotionally ready to learn. 

EWO Education Welfare Officer – letters 
and meetings with persistent absent 
families. 

£2,218 Attendance of PP pupils improves 

Teaching Assistant – 
Pastoral Lead 

To provide emotional support for a 
variety of children based on need. 

£19,000 PP Pupils are happy in school. 

Counselling (MP) To provide higher level emotional 
support for a variety of children based 
on need. 

£320 PP pupils with specific needs enabled with a range of strategies they can use at difficult 
times. 

 Total £32,538  



 

 

Uniform To ensure all pupils have full uniform 
and equipment. 

£2,000 No PP pupil feels alienation due to lack of funds at home. 

 Total £29, 732  

 


